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Transit Director

BA in Business/Public Admin or related; 6 yrs of professional N
transportation exp, including 3 yrs of supervisory exp at a
transportation mgr or asst director level; valid Class C CDL

A
Transit Manager — Operations [
BA in Business/Public Admin or related; [ = = m——_m—— =—— =P
3 yrs of exp in transportation, including 2 '
yrs of supervisory exp; valid Class C CDL I

Transit Manager — Administration
BA in Business/Public Admin or related; 3 yrs exp in
admin. of transit programs, including supervision of
professional & support staff; grant & contract admin &
other transit services; valid Class C CDL
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Senior Business Manager Transit
BA in Business/Public Admin &
o 2 yrs admin or analytical exp
Transit Supervisor

3 yrs exp in operation of motor coaches, including 1 yr

supervisory or lead exp; valid Class Aor B CDL w/ P [ mmmm s s s )

endorsement & air brakes & current DMV Medical
Cert.; a current VTT req'd upon appointment.

A

Transit Training Coordinator
AA Business/Public Admin or related field; and three
years of full-time experience in the transit industry,
including 2 yrs of supervisory or lead exp; & 1 yr of
exp conducting, coordinating & developing
employee training & development programs.

A

Transit Dispatcher

3 yrs exp as a Bus Operator at the City or comparable agency;
valid Class A or B CDL w/ a P endorsement & air brakes.

A

Bus Operator
1 yr exp driving as Class A or B w/ P endorsement
completion of 12 mths as RBO for the City & a

or B CDL w/ a P endorsement & air brakes;

satisfactory driving record for past 3 yrs; valid Class A

or

A

Relief Bus Operator (RBO)

& a satisfactory driving record for past 3 yrs; valid

3 mths as an Apprentice RBO; at least 21 yrs of age

Class A or B CDL w/ P endorsement & air brakes.

A

Apprentice Relief Bus Operator

Requires add’l training or educ. - PROMO
to qualify for promotion
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