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RESOLUTION NO. 2015 - 60 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TORRANCE 
AMENDING RESOLUTION NO. 2014-99 SETTING FORTH CHANGES 
REGARDING HOURS, WAGES AND WORKING CONDITIONS FOR 
EMPLOYEES REPRESENTED BY THE TORRANCE LIBRARY 
EMPLOYEES ASSOCIATION (TLEA) 

 
The City Council of the City of Torrance does hereby resolve as follows:  
 
SECTION I  
That Resolution No. 2014-99 is hereby amended.  
 
SECTION II  
The following agreement between representatives of Management and the representatives of 
the Torrance Library Employees Association (TLEA) is hereby amended as follows:  
Effective August 9, 2015 
 

SUPPLEMENTAL #1 
A SUPPLEMENTAL MEMORANDUM OF UNDERSTANDING SETTING FORTH THE HOURS, 
WAGES AND WORKING CONDITIONS FOR EMPLOYEES REPRESENTED BY THE 
TORRANCE LIBRARY EMPLOYEES ASSOCIATION. 
 
An agreement of the undersigned representatives of TLEA and the representatives of the City of 
Torrance (City) that: 
 

The attached Resolution is recommended to the City Council for adoption in its 
entirety. It covers wages, hours and working conditions for the period starting 
July 27, 2014 through December 31, 2017 and was reached through agreement 
of the undersigned parties. 

 
Signed this 5th day of August 2015. 
 
 
Management TLEA 
 
 

/s/ Melody Lawrence  /s/ Dave Wallace 
   

/s/ Aram Chaparyan  /s/ Bob Adams 
   
  /s/ Ken Evans 
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ARTICLE 12 – AMENDMENTS 

 
AMENDMENTS TO ARTICLE 1 - PREAMBLE 

 
SECTION 1.3   OBLIGATION TO MEET AND CONFER 
Although nothing in this agreement shall preclude the parties from mutually agreeing to meet 
and confer on any subject within the scope of representation during the term of this agreement, 
it is understood and agreed that neither party may require the other party to meet and confer 
on any subject matter covered herein or with respect to any other matter within the scope of 
representation during the term of this agreement. The parties agree to meet and confer on the 
items listed below prior to termination of this agreement. There is no guarantee that any of 
these items will be implemented during the life of this agreement. 
 
DELETE 

• Library Reorganization/Classification Specification Changes 
o Library Assistant I (Delete) 
o Library Assistant II (Delete) 
o Senior Library Technician (Add) – Replaces Library Assistant II 
o Library Technician (Add) – Replaces Library Assistant I and Junior Library Clerk II 
o Senior Library Page (Add) 

 
AMENDMENTS TO ARTICLE 2 - COMPENSATION PROVISIONS  

 
SECTION 2.1  SALARY ADVANCEMENTS WITHIN BASE PAY RANGE 
B. Step Advancement Within a Base Pay Range 
 
ADD: 

5. Senior Library Page advancement to step 2 shall occur no sooner than upon 
completion of one year's continuous service in the job; further step increases as 
provided in the hourly salary range schedule shall occur no sooner than upon 
completion of each additional continuous year of service in the job. 

 
C. Rate of Pay on Promotion 
 
DELETE 

2. Library Page, Junior Library Clerk I Promotion: 
Offers of promotion from Library Page to Junior Library Clerk I and from Junior Library 
Clerk I to Junior Library Clerk II will be made in order of seniority to the Library Page or 
Junior Clerk I with the greatest Seniority, a satisfactory work record, and ability to 
perform the tasks. If there are no Pages or Clerks with more than one year of continuous 
service with the Torrance Public Library and a satisfactory work record willing to accept 
the promotion, Management may offer the position to any qualified person. A satisfactory 
work record shall be based upon performance evaluations on file. 

 
AMENDMENTS TO ARTICLE 3 - COMPENSATION 

 
SECTION 3.1  SALARY RANGES AND CLASS TITLES 
B. The following salary ranges are assigned to classes covered by this MOU January 1, 2015  

through October 3, 2015: 
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DELETE 
Section I Employees 
Classification   
Steps: 1 2 3 4 5 6 7 8 9 

Library Assistant I 19.00 19.94 20.92 21.99 22.54* 23.08* 23.68* 24.23*  
Library Assistant II 22.55 23.68 24.84 26.10 26.76* 27.42* 28.13* 28.81* 29.54* 

*Extended Steps 
 
ADD 
Section I Employees 
Classification   
Steps: 1 2 3 4 5 6 7 8 9 

Senior Library 
Technician 

22.55 23.68 24.84 26.10 26.76* 27.42* 28.13* 28.81* 29.54* 

Library Technician  19.00 19.94 20.92 21.99 22.54* 23.08* 23.68* 24.23*  
*Extended Steps 
 
ADD 
Section II Employees 
Classification   
Steps: 1 2 3 4 5 6 7 8 9 

Senior Library Page 10.23 10.82 11.76 12.07 12.68     
 
C. The following salary ranges are assigned to classes covered by this MOU October 4, 2015  

through December 31, 2017: 
 
DELETE 
Section I Employees 
Classification   
Steps: 1 2 3 4 5 6 7 8 9 

Library Assistant I 19.76 20.74 21.76 22.87 23.44* 24.00* 24.63* 25.20*  
Library Assistant II 23.45 24.63 25.84 27.15 27.83* 28.52* 29.26* 29.96* 30.72* 

*Extended Steps 
 
Section I Employees 
Classification   
Steps: 1 2 3 4 5 6 7 8 9 

Senior Library 
Technician 

23.45 24.63 25.84 27.15 27.83* 28.52* 29.26* 29.96* 30.72* 

Library Technician  19.76 20.74 21.76 22.87 23.44* 24.00* 24.63* 25.20*  
*Extended Steps 
 
ADD 
Section II Employees 
Classification    
Steps: 1 2 3 4 5 6 7 8 9 

Senior Library Page 10.64 11.25 12.23 12.55 13.19     
 
SECTION 3.2  PREMIUM PAY (Section I Employees) 
While so assigned, a 7.5% premium to the Library Assistant I  Library Technician who is 
responsible for filing small claims court actions for the Library in order to recover costs of fines 
and overdue library materials. (This is a non-PERSable premium.) 
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AMENDMENTS TO ARTICLE 4 - WAGE SUPPLEMENTAL BENEFITS 

 
SECTION 4.1  QUALIFICATION FOR BENEFITS 
A. Section I employees are eligible for benefits described herein. Part-time Section I 

employees shall qualify for 50% of the benefits described. 
 
B. Senior Library Page, Jr. Library Clerks I and II are eligible for pro rated benefits as noted: 

Section 4.2.a (Employee Insurance), Section 4.4 (Retirement), Section 4.6 (Sick Leave), 
Section 4.9 (Vacation). These titles will not be eligible for Section 4.2.b (Disability), 4.2.c 
(Life Insurance), Section 4.5 (Industrial Accident.) 

 
SECTION 4.2  EMPLOYEE INSURANCE 

11. Effective August 11, 2015 Senior Library Page will receive a prorated portions of 
these benefits. 

 
SECTION 4.4  RETIREMENT 
F. Senior Library Page will receive a prorated retirement benefit according to this section. 
 
G. Public Employees Pension Reform Act:  

Employees covered by this agreement hired on or after January 1, 2013 who do not 
qualify as “classic members” of PERS, shall be considered “new members” and shall be 
covered by the City’s contract with PERS in the 2% at age 62 defined formula including 
military service credit purchase option with a final compensation calculation period of the 
final three years.  Per PEPRA, employees shall be responsible for fifty percent (50%) of 
the normal cost attributable to the applicable retirement formula. 

 

Note: The definition of “classic member” or “new member” is established per the 
California Public Employees Retirement System (CALPERS).  

 
SECTION 4.6  SICK LEAVE 
D. Cash or deferred compensation options: (SECTION I) 

4. Senior Library Pages, Jr. Library Clerks I and II may not defer sick leave which has 
been converted to cash (also applies to Section I below.) 

 
L. Senior Library Pages, Jr. Library Clerks I and II will begin accruing a pro rated amount of 

sick leave per this section. 
 
SECTION 4.8  HOLIDAYS (Section II Employees) 
E. Birthday Leave  (Senior Library Page and Junior Library Clerks) 

All employees eligible for birthday leave will receive four (4) hours on their date of hire and 
four (4) hours at the beginning of each fiscal year thereafter. The four (4) hours will be 
added to their authorized leave balance at the beginning of the fiscal year. This leave may 
not be cashed out and is accruable for a maximum of 36 months.  

 
 An employee, subject to Department Head approval, may select either to receive pay or to 

defer vacation pay up to 80 hours per fiscal year. Employees must, however, leave a 
balance of 40 hours on the books. 

 
SECTION 4.9  VACATION (SECTION I)  
K. Senior Library Page, Jr. Library Clerks I and II accrue vacation on a prorated basis. 
 



      

Resolution 2015-60 5 TLEA 
  Amendment No. 1 

AMENDMENTS TO ARTICLE 5 - SPECIAL COMPENSATION PROVISIONS 
 
SECTION 5.5   EDUCATIONAL MATERIAL ALLOWANCE  
The City shall pay an annual educational material allowance of $333 to each Librarian, Senior 
Library Technician, and Library Technician Library Assistant I, and Librarian Assistant II 
covered by this agreement on the first pay period in September of each year. 
 
SECTION III SEVERABILITY 
If any section, subsection, sentence, clause or phrase of this Resolution is for any reason held 
to be invalid or unconstitutional by the decision of any court of competent jurisdiction such 
decision shall not affect the validity of the remaining portions of the Resolution.  The City 
Council hereby declares that it would have passed this Resolution and each section, 
subsection, sentence, clause and phrase thereof, irrespective of the fact that any one or more 
sections, subsections, sentences, clauses or phrases be declared invalid or unconstitutional. 
 
Introduced, approved and adopted this 11th day of August 2015. 
 
 
 
 
 
APPROVED AS TO FORM: 

/s/ Patrick J. Furey    
Mayor Patrick J. Furey 

JOHN FELLOWS III, City Attorney 
 
 
by  /s/ Patrick Q. Sullivan    
     Patrick Q. Sullivan, Assistant City Attorney 

ATTEST: 
 
 
 /s/ R. Poirier    
City Clerk Rebecca Poirier, MMC 

 
 
 

TORRANCE CITY COUNCIL RESOLUTION NO. 2015-60 
STATE OF CALIFORNIA                  ) 
COUNTY OF LOS ANGELES           )         ss 
CITY OF TORRANCE                       ) 

I, Rebecca Poirier, City Clerk of the City of Torrance, California, do hereby certify that the 
foregoing resolution was duly introduced, approved, and adopted by the City Council of the City 
of Torrance at a regular meeting of said Council held on the 11th day of August, 2015 by the 
following roll call vote: 
AYES: COUNCILMEMBERS Ashcraft, Barnett, Goodrich, Griffiths, Rizzo, Weideman, 

and Mayor Furey. 
NOES: COUNCILMEMBERS None. 
ABSTAIN: COUNCILMEMBERS None. 
ABSENT: COUNCILMEMBERS None. 
     /s/ R. Poirier    
   Rebecca Poirier, MMC 
Date:   August 13, 2015    City Clerk of the City of 
Torrance 


