RESOLUTION NO. 2014-122

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
TORRANCE AMENDING RESOLUTION NO. 2014-98 SETTING
FORTH CHANGES REGARDING HOURS, WAGES AND
WORKING CONDITIONS FOR EMPLOYEES REPRESENTED BY
TME-AFSCME LOCAL 1117.

The City Council of the City of Torrance does hereby resolve as follows:

SECTION |
That Resolution No. 2014-98 is hereby amended.

SECTION Il

The following agreement between representatives of Management and the representatives of
the TME-AFSCME is hereby amended as follows:

Effective October 21, 2014

MEMORANDUM OF UNDERSTANDING

TORRANCE MUNICIPAL EMPLOYEES — AFSCME, LOCAL 1117
(TME-AFSCME)

2014 - 2017

SUPPLEMENTAL #1
A SUPPLEMENTAL MEMORANDUM OF UNDERSTANDING SETTING FORTH THE HOURS,
WAGES AND WORKING CONDITIONS FOR EMPLOYEES REPRESENTED BY TORRANCE
MUNICIPAL EMPLOYEES — AFSCME LOCAL 1117.

An agreement of the undersigned representatives of the TME-AFSCME and the representatives
of the City of Torrance (City) that:

The attached Resolution is recommended to the City Council for adoption in its
entirety. It covers wages, hours and working conditions effective October 21, 2014
and was reached through agreement of the undersigned parties.

Signed this 16th day of October, 2014.

Management TME-AFSCME
/sl Aram Chaparyan /sl Dave Wallace
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ARTICLE 12 - AMENDMENTS

SECTION 12.1 AMENDMENT TO ARTICLE 2 = COMPENSATION

SECTION 2.1 - SALARY RANGES AND CLASS TITLES

A.

The following salary ranges are assigned to classes covered by this MOU
effective July 27, 2014 through December 31, 2014.

CRAFTS & TRADES - BASE HOURLY PAY RANGE

CLASSIFICATION STEPS | 1 2 3 4 5 6 7

Maintenance Worker |15.66 16.45 | 17.29 | 18.14 | 19.03 20.00 | 23.48+

*

**

*kk

This is an at-will classification. Advancement to Step 2 is contingent on completion of the training
program within three months of hire. Employees in this classification are not eligible for benefits
besides one-party health insurance per Section 4.9. Employees in this classification are not eligible
to receive City-paid dental, and vision insurance. Health insurance is effective January 1, 2015.
Not eligible for longevity.

Classification entitled to receive PERS retirement benefits and one-party health insurance per
Section 4.9, no other benefits. When an RBO reaches Step 3, he/she shall be eligible to receive
City-paid dental, and vision insurance. Health insurance is effective January 1, 2015.

Step 7 only applies to one employee who was reclassified from Airport Worker on 10/11/2009.

The following salary ranges are assigned to classes covered by this MOU
effective January 1, 2015 through October 3, 2015.

CRAFTS & TRADES - BASE HOURLY PAY RANGE

CLASSIFICATION STEPS 1 2 3 4 5 6 Il 8

Maintenance Worker 15.97 | 16.78 17.63 18.50 19.41 20.40 23.95+

*

*%

*kk

This is an at-will classification. Advancement to Step 2 is contingent on completion of the training
program within three months of hire. Employees in this classification are not eligible for benefits besides
one-party health insurance per Section 4.9. Employees in this classification are not eligible to receive
City-paid dental, and vision insurance. Health insurance is effective January 1, 2015.

Not eligible for longevity.

Classification entitled to receive PERS retirement benefits and one-party health insurance per

Section 4.9, no other benefits. When an RBO reaches Step 3, he/she shall be eligible to receive City-
paid dental, and vision insurance. Health insurance is effective January 1, 2015.

Step 7 only applies to one employee who was reclassified from Airport Worker on 10/11/2009.

The following salary ranges are assigned to classes covered by this MOU
effective October 4, 2015 through December 31, 2017.

CRAFTS & TRADES - BASE HOURLY PAY RANGE

CLASSIFICATION STEPS 1 2 3 4 5 6 I 8

Maintenance Worker 16.61 17.45 18.34 19.24 20.19 21.22 2491+

*

*%

*%k%k

This is an at-will classification. Advancement to Step 2 is contingent on completion of the training
program within three months of hire. Employees in this classification are not eligible for benefits besides
one-party health insurance per Section 4.9. Employees in this classification are not eligible to receive
City-paid dental, and vision insurance. Health insurance is effective January 1, 2015.

Not eligible for longevity.

Classification entitled to receive PERS retirement benefits and one-party health insurance per

Section 4.9, no other benefits. When an RBO reaches Step 3, he/she shall be eligible to receive City-
paid dental, and vision insurance. Health insurance is effective January 1, 2015.

Step 7 only applies to one employee who was reclassified from Airport Worker on 10/11/2009.
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SECTION 12.2 AMENDMENT TO ARTICLE 4 — BENEFITS

SECTION 4.1 HOLIDAYS
D. Value of Holidays
10. Employees in the following job classifications who are required to work on observed
holidays will be compensated in accordance with Section 4.1.C.2. This compensation
is PERSable to the extent of the employee’s regular shift (either 8, 9 or 10 hours):
e Maintenance Worker (Sanitation Division)
Lead Maintenance Worker (assigned to Park Services weekend shift)
Airport Worker
Lead Airport Worker
Public Safety Dispatcher
Bus Operator
Transit Dispatcher
Police Services Officer (Services Division)
Sanitation Equipment Operator
Water Service Technician lll

SECTION 4.6 BEREAVEMENT LEAVE

A. Each employee covered by this agreement shall be entitled to up to twe-three (3) work
shifts of bereavement leave with pay per death of eligible family members. Additional
leave of up to two (2) work shifts may be granted by the department head due to a death
or funeral which occurs out of state or in the state in excess of three hundred (300) miles
from the borders of the City of Torrance. In the event there is a question of the distance of
a locale from the City, then a map of the Automobile Club of Southern California shall be
the deciding factor in the applicability of this section.

SECTION Il SEVERABILITY

If any section, subsection, sentence, clause or phrase of this Resolution is for any reason held
to be invalid or unconstitutional by the decision of any court of competent jurisdiction such
decision shall not affect the validity of the remaining portions of the Resolution. The City Council
hereby declares that it would have passed this Resolution and each section, subsection,
sentence, clause and phrase thereof, irrespective of the fact that any one or more sections,
subsections, sentences, clauses or phrases be declared invalid or unconstitutional.

Introduced, approved and adopted this 21st day of October, 2014.

/sl Patrick J. Furey

APPROVED AS TO FORM: Mayor Patrick J. Furey
JOHN L. FELLOWS llI, City Attorney ATTEST:
by __/s/ Patrick Q. Sullivan /s/ R. Poirier

Patrick Q. Sullivan, Assistant City Attorney Rebecca Poirier, City Clerk
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TORRANCE CITY COUNCIL RESOLUTION NO. 2014-122

STATE OF CALIFORNIA )
COUNTY OF LOS ANGELES ) Ss
CITY OF TORRANCE )

I, Rebecca Poirier, City Clerk of the City of Torrance, California, do hereby certify that the
foregoing resolution was duly introduced, approved, and adopted by the City Council of the City
of Torrance at a regular meeting of said Council held on the 21st day of October, 2014 by the
following roll call vote:

AYES: COUNCILMEMBERS Ashcraft, Barnett, Goodrich, Griffiths, Rizzo, Weideman,
and Mayor Furey.
NOES: COUNCILMEMBERS None.

ABSTAIN: COUNCILMEMBERS None.
ABSENT: COUNCILMEMBERS None.

/sl R. Poirier
Rebecca Poirier, MMC
Date: October 23, 2014 City Clerk of the City of Torrance
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